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Children play as peace prevails

WN 09-0003-82

Signaller Kelly Carter with peace -keeping
colleague Inspector Kelson Bule, of Vanuatu

WN 09-0003-84

Army personnel was responsible for re-building
Bougainville’s wrecked Aropa airfield to allow
C-130 flights to bring in equipment and personnel.

The dry, almost breath-taking heat was Kelly Carter’s first
impression of Bougainville.

It was the first overseas deployment for the then 19-year-old
Signaler Carter.

“We received a really great welcome from the people we were
replacing. But the heat really took a lot of getting used to. At first
| used to try to stay awake at night because it felt like | might not
wake up again, the heat was so intense.”

Now Sergeant Carter, a physical training instructor at
Burnham Camp, says the deployment was a significant
milestone in her military career. It allowed her to develop,
among other things, leadership and organisational skills, and to
discover exactly what she was capable of as a soldier.

“When | arrived in Bougainville | was nervous and a bit
scared | suppose. But as time went by and | was given more
responsibility and | gained confidence | realised being there
was one of the best things that had ever happened to me.”

SGT Carter was the Headquarters signaler, which involved
logging all communications, and relaying messages for the HQ
element. When she had been on the island for about a month
an RNZAF colleague took sick leave, and she took over his role
as ground liaison officer, working with the RAAF helicopter
element deployed on the mission.

“I worked directly with the Australians, organising their
schedules and sorting out where the helos were going on the
island. It was a real challenge and | loved it.”

The sports-loving soldier played volleyball and basketball
with other military personnel and local Bougainvillians. There
were always games organised, and the New Zealand contingent
had turned a small part of the camp into “Kiwi Corner”.

SGT Carter was the first and only female to be part of the GMT
(ground maintenance team) trained by the Australian SAS. “We
were called on if there was a threat on the compound and we
all had our positions and roles on evacuating the compound in
a withdrawal scenario. We trained in vests and helmets, using
batons and night vision kit, and worked alongside the navy
ships with our zodiac boats - practising getting on and off the
ship while it was moving. We also did hoisting - in and out of
the helicopters which were at a hover.

“This was extra training after hours and into the night - it
was a real challenge being so physical and having to hold your
own. | learned a lot during the training exercises like beaching
the zodiacs (inflatable boats) and driving them alongside the
ships to off-load soldiers, driving them onto the ship itself when
the front of the ship came down. Even driving the vehicles off
the ships was a challenge, just getting the wheels all lined up!
Doing all this at night as well with night vision was as you can
imagine, at times very interesting to say the least!

“Another amazing part was the networking - | still speak to
and catch up regularly with people | worked with over there.”
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Early days: Armed combatants gather on the island.

TIMELINE

— 1973 PNG attains self-government

— 1975 Bougainville votes to secede from PNG,
adopts the title of North Solomons, and
declares independence.

— 1981 Provincial Bougainville government
demands equity in Bougainville Copper
Ltd, better royalties, and environmental
protection.

— 13990 MARCH PNG Government security forces
withdraw. Bougainville Revolutionary
Army assumes control and declares an
independent republic.

AUGUST Three Royal New Zealand Navy
warships deploy to the Bougainville
coast to act as a venue for peace

talks between the Papua New Guinea
Government and secessionist leaders.
The Endeavour Accord is signed.

B SEPTEMBER PNG Government security
forces return.

— 1995 Bougainville Transitional Government
established under PNG Government.

— 1997 JULY Burnham Peace Talks (Round
1) results in Burnham Declaration,
committing all parties to unify and
reconcile.

B OCTOBER Burnham: Burnham Truce
signed. The New Zealand-led Truce
Monitoring Group deployed to
Bougainville.

— 1998 JANUARY Lincoln: Permanent ceasefire
signed by PNG and Bougainville leaders.

— MAY Australian-led Peace Monitoring
Group replaces the Truce Monitoring
Group. Formal cease-fire comes into

force.

— 2001 MAY Weapons Containment Plan begins

— 2003 JUNE Verification of Stage 2 of the
Weapons Disposal Plan under
consideration by the United Nations.

JUNE 30 Cessation of Peace Monitoring
Group. Talks continue to decide

future New Zealand involvement in
Bougainville.
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RANGA WAHINE WANANGA

OH 07-0700-03

The aim of the wananga is to maintain and uphold the
requirements of the Ngati Tumatauenga concept by teaching
participants the karanga thus enabling them to uphold the mana
of Ngati Tumatauenga on ceremonial occasions.

FMN CULTURAL ADVISORS:

2 LFG: SSgt Des Ratima, 2 Eng Regt

3 LFG: SSgt T Andrew TTS, or LDRV Taurima, SCE
LTDG: Sgt N Nukunuku, WSC

TRENTHAM: WO1 J Twomey, Log Exec or
SSgt H MCCorkingdale, MCM Br

of Ngati Timatauenga

WHEN: 4pm 16 Aug 09 — 3pm 19 Aug 09
WHERE: Rongomaraeroa o ngé Hau e Wha Marae, Waiouru
Noms to Fmn Cultural Advisors NLT 5 Aug 09

Open to Army and NZDF Civilian employed wahine who have
family clearance to karanga under the protocols and customs

| LCPLThomas Pritchard
=
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PTE Margot Smith

ABLE ARMY

ARMY ADMINISTRATORS - YOU CAN'T
GET BY WITHOUT THEM. AND WHEN
THEY'RE GOOD, THEY ARE WORTH THEIR
WEIGHT IN GOLD, AS MANY A SOLDIER
AND OFFICER HAS DISCGVERED.

First time instructor at the School of Army Administration,
SSGT Angela Cossey writes that it was “satisfying and
heart warming” to see such potential amongst the junior
administrators within the trade.

Between 23 March and 22 May this year the Regular Force
Intermediate Administration course attended by 11 high junior
administrators from across the Army’s administration centres
was held. The course was also attended by SGT Juanita Hita
(Territorial Force) from the Auckland Northland Regiment.

The Intermediate Administration Course prepares junior
administrators to Band 4 level. Confirmation of current skills
in addition to teaching and testing on higher admin subjects
are taught such as Long Service Re-engagement Scheme,
honours and awards, parental leave entitlements and providing
confident verbal advice to commanders.

The enthusiastic and dedicated Instructors currently posted
to the School of Army Administration ensured that the students
pursued and achieved high levels of academic success as well
as fostering camaraderie and team work. A relaxed teaching
environment, interactive learning styles and emphasis on
discussions helped with the different learning styles of the
students.

gl ADMINISTRATORS

The course took in the local Anzac day activities and
conducted two firing parties for the dawn and civic service. PTE
Thomas Pritchard was the guard commander for the event and
conducted a polished regimental activity which was coached by
SSGT Dee Hunter.

PTE Pritchard was awarded the Top Student Award for the
course for his academic achievement and team effort. He also
received the Top Student award for the Junior Administration
Course he attended in March 2008. Since completing the
Intermediate Administration Course, PTE Pritchard has been
promoted to Lance Corporal

Self motivation, perseverance, self discipline and
camaraderie were all displayed daily by the students. PTE
Margot Smith (LAC) was one such student who demonstrated
these qualities and found balance outside the classroom by
maintaining the highest levels of physical fitness. PTE Smith
qualified in the RFL 100 club in the last week of the course. Her
efforts were recognised by the Waiouru Gymnasium Staff who
arranged for Commander LOTC, LTCOL Mark Ogilvie to present
the RFL 100 club certificate.

Administration within the Army continues to change and
develop as new technologies and more efficient systems are
incorporated into the trade. With the increased speed of
communications and demand for more immediate responses
to requests, the junior administrators of today’s Army has far
greater pressure placed upon them than ever before.

All students who attended the recent Intermediate
Administrators’ course qualified to a very high academic level.
These students have added another layer to the foundation of
their administrative knowledge. They will continue to develop
these skills on the job and | look forward to seeing their
development and progression in the future.



PROMOTIONS

RANK INITS SURNAME
LCPL EJ HARDIE
LCPL D] MATCHETT
SSGT RJ BYERS
LCPL SCE ABERNETHY
cOL PW WOOD
SGT DR COOTES
CPL GV  NATHAN
WO2 TI LAING

CPL  SJR  WILSON
LCPL SMT SKUDDER
LCPL () CLEWETT
LCPL LE  HOWITT
SSGT BD  RICHMOND
SSGT R HIROTI
SGT RD BOARDMAN
WO1 PT  HARIMATE
BDR WB PUHA

COL RJ  WILSON
SGT JC STAINGER
CPL JG EVANS
CPL M)  MCENTEE
LCPL BH RATANA
LCPL DB  BEETHAM
LCPL KC  MOBBERLEY
WO2 JR  TAIPARI
CPL  SC  HAINES
SSGT E MADHVAN
LCPL CPK PEREZ
CPL  MHH ALBERT
CPL  AE  MATEARA

EFFECTIVE
11-Feb-09
24-Feb-09
11-Mar-09
12-Mar-09
12-Mar-09
18-Mar-09
20-Mar-09
23-Mar-09
23-Mar-09
27-Mar-09
1-Apr-09
1-Apr-o9
1-Apr-09
4-Apr-09
9-Apr-09
9-Apr-o9
17-Apr-09
20-Apr-09
21-Apr-o9
22-Apr-09
23-Apr-09
23-Apr-o9
26-Apr-09
26-Apr-09
28-Apr-09
29-Apr-09
29-Apr-09
29-Apr-09
30-Apr-09
30-Apr-09

CORPS
RNZIR
RNZIR
RNZMP
RNZALR

RNZA
RNZE
RNZAMC
RNZALR
RNZSIGS
RNZE
RNZE
RNZALR
RNZALR
NZAPTC
RNZALR
RNZA
RNZAMC
RNZALR
RNZE
RNZIR
RNZALR
RNZALR
RNZALR
RNZIR
RNZMP
RNZALR
RNZALR
RNZALR
RNZALR

RANK INITS SURNAME

CPL KW
SSGT  JC
LCPL BA
CPL )
CPL G
CPL D)
SGT DP
cpL  C
CPL  NA
SGT MT
SGT TSA
SGT KM
SGT MG
SGT 1)
SGT JC
LCPL JR
SGT MB
CPL  SG
SSGT MW
LCPL LD
LCPL DL
LCPL  SW
SSGT M)
CPL LG
SGT DM
SSGT  MCH
LCPL  ANK
LCPL T™
MA]  LJ

Sig SMT "Skudz" Skudder is promoted to Lance Corporal, RNZSIGS by Joint Forces
NZ Chief of Staff Captain John Campbell and Sgt R.M "Delaney"” Komene, RNZSIGS

ARAND
HARRIS
MATHEWSON
O'DWYER
OIEN
SMART
TAYLOR
TREDINNICK
CLARKE
ANDERSON
JONSON
RANGINUI
SCHMID
SUTTON
BRAMLEY
AULD
SADGROVE
SOLOMON
BEDFORD
LYNE
DREDGE
WEALLEANS
TE HAU
THOMPSON
DRYLIE
GREIG

EFFECTIVE

1-May-09
1-May-09
1-May-09
1-May-09
1-May-09
1-May-09
1-May-09
1-May-09
2-May-09
6-May-09
6-May-09
6-May-09
6-May-09
6-May-09
7-May-09
8-May-09
8-May-09
8-May-09

CORPS
NZIC
RNZIR
RNZSIGS
RNZAMC
RNZALR
RNZAMC
RNZALR
RNZIR
RNZDC
RNZAMC
RNZIR
RNZALR
RNZIR
RNZA
RNZAMC
RNZALR
RNZE
RNZAEC

10-May-09 RNZIR

10-May-09 RNZALR
15-May-09 RNZAC
15-May-09 RNZAC
18-May-09 RNZALR
20-May-09 RNZALR
21-May-09 NZAPTC
21-May-09 RNZALR

POTAKA-OSBORNE
22-May-09 RNZALR
22-May-09 RNZALR
22-May-09 RNZIR

PRITCHARD
VAUGHAN
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RANK INITS SURNAME

SGT
LCPL
WO2
LCPL
SSGT
LCPL
CPL
CPL
CPL
CPL
LCPL
SSGT

LCPL
LCPL
LCPL
WO2
LCPL
LCPL
MA)
LBDR
BDR
LBDR
LBDR
BDR
LT
MA)
MA)
SGT

T MARSTERS  25-May-09 RNZIR
AM  WHITEHOUSE 27-May-09 RNZALR
RG  DEVERY 28-May-09 RNZALR
RTR  HUMPHREYS 1-Jun-o9  RNZSIGS
PE] JOHNSTON 1-Jun-o9 RNZIR
JA MANSFIELD 1-Jun-o9  RNZSIGS
CRL PEMBER 1-Jun-09  RNZSIGS
RJ REES 1-Jun-o9  RNZSIGS
LC  ROBERTS 1-Jun-09  RNZIR
DP  TIPPETT 1-Jun-o09  RNZSIGS
DJ WALL 1-Jun-o09  RNZSIGS
E) DORE-WRIGHT

2-Jun-o09 RNZIR
WT  MATEHAERE 5-Jun-09 RNZSIGS
DK  STRATTON  s5-Jun-o9 RNZSIGS
CL  MACMILLAN 6-Jun-09 RNZSIGS
KJ HICKS 8-Jun-o9 RNZIR
PA FERARU 10-Jun-09 RNZALR
MN  GLOVER 10-Jun-09 RNZALR
M.R.B OTTAWAY 17-Jun-o09 RNZA
MC  FAIRBAIRN  18-Jun-o9 RNZA
HB  HINGSTON 18-Jun-o9 RNZA
WR  IRWIN 18-Jun-09 RNZA
WD JOHNSON 18-Jun-09 RNZA
MKS KERR 18-Jun-09 RNZA
M.]  TULLOCH 23-Jun-o09 RNZE
M.]  HAWTHORNE 29-Jun-og9 RNZALR
D.A WILDY 29-Jun-09 NZIC
GJ MANSON 9-Dec-09 RNZIR

IL

New promoted Colbnel Peter Kelly, with at right,

EFFECTIVE CORPS

WN 09-0003-86

VCDF RAD Jack Steer, and left, his wife, Kate
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AMERICAN BRITISH CANADIAN AUSTRALIAN AND NEW ZEALAND ARMIES’ PROGRAM
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ABCA

“Optimizing Coalition Interoperability”
www.abca-armies.org

DEPLOYING ON COALITION OPERATIONS OR TRAINING?
Check out the ABCA Coalition Handbooks on Operations, Health, Engineering, Logistics and Intelligence

These Handbooks and other ABCA Products are available on the Army Wide Intranet at

http://reference/army-doctrine/ABCAProducts/ABCAHome.aspx

Email: barry.thomas@nzdf.mil.nz
Phone: DTelN 349 7498, +64-4-496-0498

Or contact the NZ ABCA Programme Officer, Mr Barry Thomas

N |
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Major Kristian Dunne, RNZA, is the newly appointed senior
media adviser for Army.

Based in HQ, NZDF in Wellington, Major Dunne is a member
of the Defence Communications Group (DCG), and his role
entails making sure the media relations needs of the Army are
identified and met.

Major Dunne graduated into the Royal New Zealalnd Artilery
in 1998. For the past two years he has been based in the United
Kingdom where he was posted as a forward observer with 14
Regiment, Royal Artillery, based in Larkhill Garrison, Salisbury.
He has recently completed his Grade Two staff and tactics
course, and the OEB course in Waiouru.

He said he was looking forward to his new role, and the
different challenges and experiences it will bring.

Major Dunne will be identifying upcoming media issues and
opportunities, and help to ensure the media profile of the NZDF
is represented in a positive way.

Army personnel who need advice about a media issue can

contact Major Dunne on DTelN 349 7285 or email him on
kristian.dunne@nzdf.mil.nz

LETTER TO THE EDITOR

Editor

In Issue 399 your correspondent Gary Murdoch seeks to
set the record straight on the question of the senior-most NZ
soldier to be killed in the Battle of Passchendaele, claiming
that Brig-Gen Earle Johnston who was KIA on 7 August 1917
has that distinction.

I’m sorry Gary, but Johnston was not engaged in that battle
at the time of his demise.

After its brilliant success in the capture of Messines on
7 - 9 June, NZ Div was deployed progressively eastwards as
the line was extended towards Warneton and La Basse Ville.
A glance at the map shows that this is well south of The Ypres
Salient and Passchendaele.

General Johnston was sniped while visiting the forward
area at Gapaard, where Huns Walk (today’s N314) intersects
with the Warneton - Ypres Road. He was not engaged in the
Battle of Passchendaele.

Third Ypres (loosely referred to as Passchendaele because
that village was the ultimate objective) had indeed started on
31 July. It consisted of a series of 8 battles, officially entitled
the Battles of Pilckem Ridge (31 Jul), Langemarck (16 Aug),
Menin Road (20 Sep), Polygon Wood (26 Sep), Broodseinde
(4 Oct), Poelcapelle (9 Oct), First Passchendaele (12 Oct) and
Second Passchendaele (26 Oct to 10 Nov 17).

The NZ Division was only engaged in the two battles
highlighted. Broodseinde on 4 Oct was its successful capture
of ‘sGravenstafel, while the disastrous assault on the
Bellevue Spur on 12 October was the engagement in which Lt
Cols King and Winter-Evans fell.

NZ Division infantry was only engaged in Third Ypres from 1
to 23 October 1917.

In conclusion; it took 99 days before the ruins of
Passchendaele were eventually taken by the Canadians,
by which time winter had arrived, and any strategic benefit
had long since dissipated. The original Third Ypres plan had
allowed 4 days to achieve the objective.

John H Gray

Christchurch

Southern Cross provides New Zealand
Defence Force employees access to a
group healthcare insurance scheme
through a contract that has been specially
tailored to meet the needs of Service
people and their families. A significant
feature of the NZDF scheme is that Service
people are able to hold non-claiming
policies at a nominal cost and at the same
time have claiming policies to meet the
healthcare needs of their families.

WHAT’S HAPPENING WITH PREMIUMS?

Good claiming experience after the
last general increase in 2006 enabled
Southern Cross to hold premiums for
NZDF members in 2007, which were
then reduced by 5% in August last year.

%

-

Southern Cross
Healthcare

SOUTHERN CROSS NZDF
HEALTH INSURANCE SCHEME
PREMIUMS ABOUT TO RISE

will be considerable variation in these
premium changes due to age, plan type
and the claiming experience of individual
members — this will determine for
example if NZDF members still qualify for
a low claims reward.
Adding value to your health insurance
Having health insurance and being able
to get qualifying medical treatment when
you need it gives you and your family
peace of mind, flexibility when required
and the opportunity to get on with life.
To help keep the cost of health insurance
down Southern Cross has contracted
with a network of affiliated healthcare
providers to provide certain services at
agreed prices.

However, a considerable increase in

health insurance claims plus rising

health care costs has made it necessary for Southern Cross to
increase premiums for NZDF members effective from 1 August
this year.

Members will receive individual letters providing details of
the premium changes. For members deployed overseas these
letters will be sent to their New Zealand home address.

Medical inflation, increasing demands on services,
an ageing population and the need to retain health care
professionals are issues common to everyone in the health
sector — and are all contributing to higher costs. To attend
to health conditions that are impacting on their quality of
life, many New Zealanders choose the convenience of health
insurance. Southern Cross is finding that members are now
utilising and claiming on their medical insurance more often
than ever before — which is what insurance is for.

As a not-for-profit organisation, Southern Cross’s goal is to
provide members with access to eligible healthcare services
when needed, without having to meet the full costs of private
treatment, face waiting lists for elective surgery or specialist
treatment in the public health system. The organisation aims
to optimise returns to members via claims payments while
ensuring the Society’s premium income covers the cost of
providing health insurance services.

While there will be an increase in the premium base rate
for members of the NZDF Southern Cross scheme, there

In addition, all Southern Cross
members over the age of 16 receive a Southern Cross Plus
card, which entitles members to savings and discounts on
a range of health and wellness items along with quarterly
vouchers with offers from Plus Partners. Members also have
access to Southern Cross’ not-for-profit hospitals and receive
a 15% discount off the non-member rate for Southern Cross
Travel Insurance.

CAN | REDUCE MY PREMIUMS?

Continuing membership is important for continuity of
cover. If rising health insurance premiums are a concern for
members, Southern Cross has a range of options to suit most
needs and budgets. It may suit members to reduce cover
for some types of healthcare services, as this may result in
reductions in premiums. Some plans also have “excess”
options that can reduce premiums.

Southern Cross recognises that these adjustments will
have an impact on policy premiums and that members may
be interested in options that could help save them money.
Members and other NZDF employees interested in joining the
NZDF Health Insurance Scheme should contact Southern Cross
Customer Services on 0800 800 181 to find out more about
lower-cost cover options.

For more information about the Southern Cross NZDF
scheme, check out the NZ Army Intranet site under Army
Central Welfare.

LEARNIN
THE TRA

COL Rupert Gwee jokes that he
heads the world’s second smartest
team — the smartest team all ran
away when they realised how much
work the Singaporean Armed Forces
(SAF) HR Transformation Programme
would be.

COL Gwee visited New Zealand in
early June to share his experience of
transformational change with Defence
Transformation Programme members,
the HRM Change Programme Sub-
Steering Committee and various ELT
members.

Over the last seven years, he has
moved the SAF HR function from one
focused on administration to one
which SAF now describes as ‘focused
on harnessing insightful HR strategies
and enhancing human capital’.

And while technology has been a
key enabler, COL Gwee says it has been the harmonisation of
business processes that has been critical to the transformation.

“In any organisation you can find forms that have no purpose,
and reports that were done once then kept being done because
nobody thought to stop them,” says COL Gwee. “At one point
we stopped a whole series of activities for six months and no-
one even noticed.”

The SAF HR Transformation involved identifying over 400 end-
to-end HR business processes and working across Services to
match and simplify what was done.

“This was an enormous job — we had over 100 Business Focus

WN 09-0003-70

COL Gwee briefs members of the Defence
Transformation Programme team on the keys to
successful transformation.

" Group (BFG) members, and over
1000 BFG sessions were conducted
| to review, harmonise and modernise
SAF HR processes. In the end we
got it down to 169 processes. Only
three of those were specific to single
Services. That meant we could build
systems to deliver HR services in a
much more cost effective way.”

While the structures and systems
putin place are unique to what SAF
needed, the lessons about how the
transformation was achieved are
relevant to NZDF.

“Leaders need to commit to the
change and create a vision for how
they want you to look. Atthe same
time, involve your subject matter
experts — make them your change
champions and drive the change
from the bottom. And make sure
your preferred processes and structures are very clear before
you build supporting information systems or it will be very
expensive.”

COL Gwee says transformational thinking has now become
ingrained in SAF.

“We spent a lot of time training our people to think like
entrepreneurs. We provided them with common tools and
processes then got them to implement them in ways that were
relevant to their own Service. Now they take the same attitude
to all the activities they do. It’s a train we couldn’t stop even if
we wanted to.”




By 2LT Oliver Sanderson

On Wednesday the 26th of May 2009 many current and
former members of the Royal Regiment of New Zealand Artillery,
and fellow comrades, from the greater Wellington area gathered
for the Gunners Day service in the Hall of Memories at the
National War Memorial. The proceedings were led by the Army
Principal Chaplain, Lance Lukin, commencing at 3pm. The order
of service followed a well established tradition, which included
the laying of a wreath and address by a senior retired Gunner
officer. As always, the event was one of collective respect for
those who have gone before us during an unbroken history
spanning almost three centuries, and a time for reflection on
past deeds - both good and bad. Itis this last aspect, that was
no doubt the focus of conversation at the social engagement
following the formalities. At the close of the service, those
present adjourned to Molly Malone's on Courtney Place for
continued social interaction, and from there - who knows -
Ubique?
A Short History of Artillery

The first recorded uses of Artillery took place around 399BC.
Dionysus I, in order to support his various campaigns of
conquest around ancient Greece, assembled a highly paid
team of engineers and craftsmen to establish the first proper
ordnance research and development. After two years, his
team managed to come up with a number of specialised
siege engines, including a massive rolling siege tower and
mechanical, tension powered catapults. These machines were
employed to varying success over the next several years of his
reign.

DAY

The first recorded use of ‘field artillery’ as we know it today,
in that gunpowder was used, most likely took place on French
soil on the 26th of August 1346 near the village of Crecy. It was
here, during the first major engagement of the Hundred Years
War, that the English are alleged to have used artillery to great
success against a much larger French army. The Florentine
historian, Giovanni Villani, had this to say regarding the use of
artillery at Crecy: "The English guns cast iron balls by means of
fire...they caused much loss of men and horses.....by the end of
the battle the whole plain was covered by men struck down by
arrows and canon balls."

Origins of Gunners Day

For the next several hundred years after Crecy, artillery served
as a valuable and much appreciated asset to British rulers. If
they needed to engage in any campaign, they would simply
raise a ‘train’ of artillery appropriate to the size of the operation
and then disband it when the campaign was over. Due to
the vast amount of individual technical skills and knowledge
required to bring guns into action, artillery trains, unlike other
arms and services, could not be raised overnight. When King
George | could not raise a train in time to suppress the first
Jacobite rebellion of 1715, it was decided that a permanent
artillery force should be established. So, on the 26th of May
1716, by Royal Warrant, two regular companies of field artillery,
each one hundred men strong were raised at Woolwich.
Hence the 26th of May is now celebrated as ‘Gunners Day’, in
appreciation of a permanent Artillery force. As a commonwealth
Artillery Regiment closely allied to the Royal Artillery, we
members of the RNZA also share the celebration of this day.
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The Defence Review

have your say

New Zealand Defence Force personnel are being asked to
contribute their opinions to the Defence Review.

Participation in the review is voluntary, but the Chief of
Defence Force, LTGEN Jerry Mateparae is strongly encouraging
all personnel to have their say in the consultation process.
“Indeed, the Minister and Associate Minister of Defence have
made it clear that they want to see the views expressed by our
people,” said LT GEN Mateparae.

There are three ways for NZDF personnel to submit their
views:

1. An online questionnaire on NZDF’s intranet site. This is
the same as the questionnaire being used in the public
consultation.

2. All personnel will be able to submit written submissions
either on line orin hard copy direct to the Review Team. This
will allow people to share more in-depth opinions and ideas.

3. The Review team will be coordinating targeted focus groups
across camps and bases.

DEFENCE
REVYEW
4 2009

NZDF personnel have until September 2009 to make their
submissions.

The internal consultation process is for NZDF military and
civilian personnel only. Use of this process ensures that
members of the NZDF do not breach DFO 13/2006, which
regulates public statements by members of the NZDF about
Defence matters. LT GEN Mateparae said he had authorised
the use of the internal process as the sole means for such
submissions in order to ensure that there are no unauthorised
releases of official information and to ensure that the very
important conventions relating to the relationship between the
NZDF and the Government, and between members of the NZDF
and command, are not inadvertently damaged.

“Members of the NZDF are not to make submissions to the
Defence Review outside the internal consultation process.
Under the internal process, NZDF submissions will still go
directly to the Defence Review Team, as do public submissions,
but they will go via NZDF restricted-level channels.”

ARMYPEOPLE23
DID YOU KNOW?

' SOME MISCELLANEOUS

FACTS ABOUT
ARTILLERY...

WHAT KIND OF GUN IS REPRESENTED ON THE
RNZA CAP BADGE?

A Rifled Breech Loading 9 pounder, the kind employed
during the Battle of Waterloo. Also, on the badge the gun
appears to have steel trails. It actually had wooden trails
and the dots representing rivets on the badge are most
likely some die maker’s interpretation of shading on the
design sketch. We are also the only corps that displays both
our colours ‘the guns’ and our battle honours ‘Ubique’ both
at the same time on our cap badge.

WHAT IS THE ORIGIN OF THE RANK OF
BOMBARDIER?

The bombardier was a specialist rank introduced in 1686
in order to specialise in mortars. Next to Master Gunner, his
rank is the oldest NCO rank in the artillery.

WHAT IS THE ORIGIN OF THE WORDS ‘ARTILLERY’
‘GUN’ AND ‘ORDNANCE’?

It is a curious fact that the three words most commonly
associated with gunnery have no clear origin. ‘Artillery’ may
have originated from the word ‘Ars’ which meant ‘skill in the
art of production, ‘Artiglio’ — hard curved claw of fierce birds
or ‘Artillator’ — manufacturer of military machines.

‘Gun’ possibly could have stemmed from ‘mangonel’ — the
name for an ancient catapult or possibly from ‘gunnhilde’-
Scandinavian for woman, conforming to the age old practise
of naming fearsome weapons after beautiful women.

‘Ordnance’ first appeared around 1370 and was the
word used to describe a monk’s allowance. By 1404 it had
assumed military significance and meant ‘preparation
for war’. Old documents have the word recorded as
‘thaudinance’ or ‘thordaynace’. This could mean that the
word is an amalgamation of ‘thor’ the pagan god of war and
‘dunamis’ (dynamic) meaning power.

DID WE REALLY HAVE OUR GOLD STRIPE
REPLACED BY AYELLOW STRIPE OF COWARDICE
AFTER ABANDONING THE GUNS DURING SOME
BATTLE ONE HUNDRED YEARS AGO?

Absolutely not. Our gold stripe has always been gold and
remains so. It was chosen to represent our close affiliation
with the Monarchy. In regards to the ‘abandoned guns’
rumour, it does actually stem from an actual battle which
took place on the 15th of December 1899 near a place called
Colenso, South Africa, during the Boer War. The battle
involved 14 and 66 Batteries of the Royal Artillery. Trouble
began when the officer commanding the two batteries,
brought them into action in open ground in order to get
a better shot at the enemy. When all ammunition was
expended, the gunners were ordered to withdraw to some
nearby dead ground with the intent of returning to the guns
once more ammunition arrived. Meanwhile, a shell-shocked
General observing from the rear saw the guns unmanned
and feared that the gunners had all been slaughtered.

He made a panicked decision and ordered a complete
withdrawal of all British forces. Some attempts were made
to recapture the guns by the gunners and some volunteers
from other units however it only resulted in more casualties.
In the end only two out of the twelve guns were saved. The
officer commanding the two batteries is quoted as saying
‘abandoned be damned! We never abandon guns!” However
the General had given the order and the guns were to be

left behind. It is no small crime to accuse the gunners who
fought and died so bravely of cowardice. If there has been
‘one hundred years of shame’ then it certainly does not
pertain to the gunners, but rather to the brainless display.

of ignorance from people who, over the past one hundred
years, have continued to propagate such a fallacious
rumour. It may also interest people to know that six Victoria
Crosses were awarded to those who played a major role

in recapturing the two guns — three of them were gunners.
Still not convinced? Here is a quote from a British war
correspondent: ‘A deluge of projectiles from rifle, cannon
and machine gun descended upon Colonel Long’s artillery.
The gunners faced the storm with stubborn heroism, neither
flinching from their work nor showing any undue haste’ —
With the Flag to Pretoria, 1900. So now you know. The guns
ere abandoned by a shell-shocked non-gunner General to
great displeasure of the gunners. UBIQUE.
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CROSSWORD

ACROSS: DOWN:
1 Highest rank of NCO in US 2 Kit out
Marines (8.5) 3 Fighter of old
6 Saddam Hussein invaded 4 Lobbing
their country prompting 5 Knight’s fight
Operation Desert Storm 8 Base
7 Dam 11 A star that explodes
9 Choice 12 Civilian dress
10 Part of the foot 13 Saviour
12 Protective trench 16 Assistants
13 Fool (sl) 18 Bomb

14 WWII anti-tank weapon
15 Signal fires or trousers of old

PREVIOUS PUZZLE

17 Propel

19 ----china, Vietnam, Thailand,
Laos, Cambodia area

20 Mild dope (anag)

21 Major WWI battle scene

BOOK

Be the Best...at just about everything

By the British Army Century 2008

Reviewed by Judith Martin

Come on, admit it. If you had a (live) chicken at your
disposal, it would be fun to try to hypnotise it.

And it can be done. How do | know? Because this life-
altering technique is one of hundreds of tips included in the
British Army’s book “Be the Best...at just about everything.”

Cadet training eludes you occasionally, Be the Best could be of
enormous help.

You can learn how to lie completely still for eight hours,
march in time, wash with one pint of water, and hoist a flag.

Manners, they say, maketh the man (and woman) and BTB

First, carefully pick up your
chicken, tuck its head under one
wing, then rock it gently from side to
side. After just a few seconds you’ll
be able to set the bird down on the
ground — very delicately — and it
will be frozen in a trance, according
to Be the Best, for around half a
minute.

Frivolity aside, Be the Best is full
of examples of life’s little lessons
that are sure to be of use at some
stage.

They range from outdoor survival
(how to survive a tornado, cook a
worm omelette, sit out a sandstorm,
disguise your own smell, and avoid
a bear attack, to name just a few) to
pest control (how to pick head lice,
get rid of cockroaches, and deal
with insect bites) to sports (how to
make a ball from a goat’s bladder,
arm wrestle, and bowl a googly).

BEST

..at just about everything

Il

2
ARMY
BE THE BEST
[REGULAR & TERRITURIAL]

BE THE

And then there are all those
things you wish your dad had taught you, like how to skim a
stone, gut and prepare a fish, or tickle a trout.

The latter is simple, really. Walk slowly against the flow of
water. When you come to a clump of weed feel gently through
it with both hands, moving towards its base. Find a trout
and gently tickle its sides and belly, moving one hand slowly
forward to circle its neck. Keep the other hand around the
body ahead of its tail, tickling gently. “Seduce it, don’t spook
it,” extols the instruction. Once your hands are in a position
to grasp the fish, close them swiftly. Voila, you have a trout for
tea.

If some of the instruction you received on basic or Officer

RNZAF PHOTOGRAPHERS

Professional Imagery for Professional People

offers advice on addressing the Queen, eating a posh meal,
and bowing. Read further on, and you’ll quickly find out how
to walk on your hands, do the perfect pull-up, and get a six-
pack. Not to mention tips on how to never be late again, read
the opposite sex, and crack an egg with one hand.

Be the Best has been put together with the help of 16 British
Army units ranging from the Royal Artillery and the Royal
Logistic Corps, to the Royal Engineers and the Army Physical
Training Corps. It’s a compact, well-illustrated book that is
well worth a read...if only to find out what a worm omelette
really tastes like.

e Judith Martin is editor of Army News.
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You wouldn't get a car mechanic to fix your plane! You'd get the professionals to do it.

SO WHAT ARE YOUR REQUIREMENTS?

Public Relations
Exercises
Medical
Groups
Ceremonial
Investigations
Sport
Audio/Visual

Operations
Aerial
Recruiting
Graphic Design
Portraiture
Intelligence
Air to Air
Technical

Have YOU booked an Air Force Photographer?

Auckland ~ AKPHOTOREQUEST@nzdf.mil.nz
Ohakea ~ CPEOHTASKREQUEST@nzdf.mil.nz
Woodbourne ~ WBPHOTOREQUEST@nzdf.mil.nz
Devonport ~ NAVYPHOTOGRAPHIC@nzdf.mil.nz

WE’'RE WORKING HARD TO MAKE YOU LOOK GOOD




Rear: CPL Jess Blair (Burnham), LCPL Aaron James (Linton),
Cpl Suzanne Landers (Waiouru) Front: LCPL O’Shea Maihi
(Waiouru), LCPL John Templeton (Papakura), CPL Eugene Hepi
(Waiouru)
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J Corporals Jess Blair and Suzanne
= Landers train together.

’
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Teamwork in action

By SSGT Jase Kino

Six unique individuals set off for Woodbourne Air Force base
early this year. They had no idea what lay ahead. However, now
that they are at the end of their 23 week adventure, | will tell
their story.

The 09/1 physical training instructors primary course began
on the 12 January 2009. The six army personnel who attended
were CPL E Hepi, CPL] Blair, CPL S Landers, LCPL A James, LCPL
0 Maihi and LCPL | Templeton. As the PTI course is tri Service
they were joined by one Navy and seven Air Force personnel.

The course covered a variety of aspects ranging from the
practical, to the theory of human anatomy and physiology.
There are five main theory exams that cover all the basics of the
human body. These include the muscular, skeletal, endocrine,
lymphatic, nervous, cardiovascular and respiratory systems. In
addition to this we covered training systems. Training systems
included a three day SAQ (speed, agility and quickness) course,
core conditioning, and learning different methods to improve
speed, endurance, strength, power, flexibility and skill. With all
the knowledge gained the students then learned how to design
individual training programmes so that they can prescribe them
for people in the workforce.

The students also learned
how to run recreational
events from casino evenings
to occasions as large as the
Village Green. One aim of the
recreational event is that if PTIs
deploy on operations they can
run fun events to make life a bit more enjoyable for personnel.
Another huge part is learning how to play, referee and coach
ten different sports codes. At the end of each sports phase
the students play the staff in a game. It’s funny that the staff
decided to give the specialist sportsmen and woman dental
appointments on game days.

Three times a week everyone was in the pool at 0600 for a
half hour blitz. During those early morning swims the students
learned how to teach swimming and also life-guarding, which
in the end earned them their bronze medallion lifeguard
certificate.

Being busy was an understatement. The workload was so
high it was not uncommon to be working through to the early
hours studying or doing assignments, and rumour has it from
time to time all-night sessions occurred with the help of a little
liquid stimulation.

When the students were learning class-taking skills they
began by talking to cones, - no, I’'m not joking. Each student
has four micros (twenty minute PT class) to complete before
moving on to six full length classes. Then came the final six
phase classes which had to be competently completed before
graduation. During this time students could be in up to seven PT
classes a day, which shows the emphasis the course places on
physical fitness.

Four of the six Army PTI UTs (Physical Training Instructor Under
Training) or commonly referred to as UTs, achieved hundreds
of club passes in the RFL. With all that physical work going on

TRAINING SYSTEMS INCLUDED A THREE DAY SAQ (SPEED,
AGILITY AND QUICKNESS) COURSE, CORE CONDITIONING,
AND LEARNING DIFFERENT METHODS TO IMPROVE SPEED,
ENDURANCE, STRENGTH, POWER, FLEXIBILITY AND SKILL.
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From left, LCPL
0’Shea Maihi, LCPL
John Templeton, and
AC Campbell.

anyone would get to a high degree of fitness, however, being
highly motivated they still managed to find time to go to the
gym after work to further their fitness levels. The four factors
of physical fitness are food, rest, exercise and enjoyment. As
previously mentioned rest was minimal, and the exercise load
was high.

You would expect the diets of those on the course to be top
notch, - salads, boiled potatoes, lean meat and vegetables. On
the whole they were but as their dietry knowledge expanded
so did their calorie intake. While conducting training for a
half marathon on top of the already academically demanding
training programme these UT’s burned a lot of fuel. To avoid
burning precious muscle as fuel, most nights after a big workout
before bed they would demolish a whole large pizza, or eat
half and save half to eat throughout the next day. KFC and
McDonalds were also popular choices and had there been a
Burger King in Blenheim I’m sure it would have had regular
visits too.

Weekends were a precious commodity so they were balanced
between work and yep, you guessed it, the last factor,
enjoyment. Whilst some people ‘socialised’ or slept, others
were up early hunting and diving providing for the famous
Thursday smoko. BBQ rabbit,
roast goat, paua and crayfish
were on the menu at one stage.

Once the socialising started
it didn’t stop. But | won’t go
into too much detail. They had
beach parties, scrumpy hand evenings and wine tours. If you
don’t already know Blenheim is vineyard country, there are
grapes as far as the eye can see and more wineries than you
can imagine. After hiring a van and dressing up in their course
outfit (white polo shirts with names and ‘sayings’ on the back)
they headed off to the first destination. Seven wineries and a
thousand laughs later they agreed it was a very memorable day.

The instructors at the school do a fantastic job and ensure
balance is achieved within the students’ lives. Instigating
garage get-togethers and a karaoke night were also highlights
of an already eventful time.

As a result of all the learning achieved on the course everyone
has become better people and are prepared for what the future
holds. Many new friendships from across the Services have
begun and twelve new PTlIs, six of whom are Army, will join the
Defence PTI family. Unfortunately two of the original fourteen
didn’t graduate. The new PTls will now have eighteen months
on the job training at their respective gyms around the country
before returning to Woodbourne for their advanced physical
training instructors' course which will expand their knowledge
further.

Everyone | have spoken with who has completed the PTI
primary course says it was one of the best times of their life and
certainly one of the most memorable.

“Mens sana in corpore sano”
A healthy mind in a healthy body
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MAU RAKAU WANANGA

The aim of the wananga is to maintain and uphold the
requirements of the Ngati Tumatauenga concept by teaching
participants the art of Mau Rakau thus enabling them to uphold
the mana of Ngati Tumatauenga on ceremonial occasions.

FMN CULTURAL ADVISORS: WHEN: 22 — 30 Aug 09
2 LFG: SSgt Des Ratima, 2 Eng Regt WHERE: Rongomaraeroa o ngé Hau e Wha Marae, Waiouru
3 LFG: SSgt T Andrew TTS, or LDRV Taurima, SCE  Noms to Fmn Cultural Advisors NLT 10 Aug 09

LTDG: Sgt N Nukunuku, WSC All participants are to be male members of Ngati Timatauenga, either
TRENTHAM: WO1 J Twomey, Log Exec or  soldiers or civilian employees.
SSgt H MCCorkingdale, MCM Br  KAIAKO (TUTOR): Rehua Kereama

NZ ARMY CRICKET TOUR

International Defence Cricket Challenge, Canberra, Australia
9-21 November 2009

International Teams include: Games: Nominations called for from RF/TF/Civ pers
Indian Armed Forces, Royal Australian Navy, Four xT/20 Matches, up to Six One Dayers Nominations close 01 August 2009
Royal Australian Airforce, Australian Army With a chance to make the “World Defence First XI” Forward to Maj A.P. McQuillan, GS02 MROR, Log Exec.

T

ke AL 3 Fiﬂh_




WN 09-0003-90

By W01 Warren Rowe

Until this year Air Force women have won Interservices
basketball for two years running, holding Army, who had
previously dominated for 10 years, at bay.

Air Force men had dominated Services basketball for the last
decade with the exception of a close loss to a strong and classy
Navy last year.

Both the 2009 Interservices basketball finals were closely
contested between Army and Air. Teams needed to ride the
emotional rollercoaster that comes with every win and loss in
the post rounds prior to the finals.

However being the optimist, | believe that the glass was half
full for all teams. | believe in the power of positive thinking,
hunting as a pack and placing faith and confidence in your
fellow players to support you, and here is what | took away from
the finals.

Air Force women were confident they had the team to make
it three years in a row. Whilst losing to Army in the post rounds
53—44 and 49-44 respectively, they knew that emotion and
hype might be the downfall for Army.

Army women lacked composure in the first half and trailed
18-12 at half time. Natasha Tomlin (TRSB) stepped up in the
second half to top score for Army with 22 points, 15 of those
points being scored in the last quarter. Final score Army 48, Air
Force 45.

After Air Force men’s victories on day one and two, 76-60

ARMYSPORT27
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(Left) Vesi Lautua takes aim, while (right) Most Valued Player Anique Denton holds onto the ball despite spirited Air Force defence

BOTH THE 2009 INTERSERVICES BASKETBALL FINALS WERE CLOSELY
CONTESTED BETWEEN ARMY AND AIR. TEAMS NEEDED TO RIDE THE
EMOTIONAL ROLLERCGASTER THAT COMES WITH EVERY WIN AND
LOSS IN THE POST ROUNDS PRIGR TO THE FINALS.

and 72-69 respectively, it would have been very easy for the
Air Force to rest on their laurels heading into the final. After all
Army has not won the final for 10 years.

For Army, it was just as easy to get down on themselves
bearing in mind their poor defensive performance in game one,
and the inexperienced players within the team (six rookies).
The close score in game two must have given the youngsters the
confidence and belief that they could stand toe-to-toe with the
Air Force in the finals.

Lead by their veterans, team captain Ronan Tua (10 points),
Ben Vakatini (18 points) and Vesi Luatua (17 points) the team
held their ground to lead the first half 27-23. Second half
allowed the use of young, fresh legs as the Air Force failed to
keep pace.

With five minutes remaining Tua and Luatua were fouled out,
leaving a young point guard Hatu Hongara to control the game
and bring home the trophy. Final score Army 55, Airforce 45.

Two young rookies deserve special mention—Ms Anique
Denton, who achieved a triple this year: Army Women’s MVP
, NZDF Women’s Rookie of the Year, as well as NZDF Women’s
MVP, and LBDR Daniel O’Loughlin, who achieved a double—
Army Men’s Rookie of the Year and NZDF Men’s Rookie of the
Year. Congratulations Anique and Daniel.

It has been a long time since Army have won both mens’ and
womens’ Interservices Basketball together. The momentum is
with us and the ball is in our court. Well done.

RESULTS AND SUMMARY OF GAMES PLAYED

The games were played in good spirit with a high degree
of sportsmanship and control displayed by all teams. A
summary of the games and the major prize winners of the
tournament are as follows:

Tues 16 Jun 09:

Game One Mens: Army 70 Navy 38
Game Two Ladies: Air 48 Navy 30
Game Three Mens:  Air 76 Army 60
Game Four Ladies:  Army 68 Navy 31
Game Five Mens: Air57 Navy 35
Game Six Ladies: Army 53 Air 44
Weds 17 Jun o9

Game One Ladies:  Army 50 Navy 25
Game Two Mens Air 47 Navy 25
Game Three Ladies: Airsy Navy 32
Game Four Mens: Army 76 Navy 43
Game Five Ladies: ~ Army 49 Air 44
Game Six Mens: Air 72 Army 69
Thurs 18 Jun 09

Ladies Final: Army 48 Airforce 45
Mens Final: Army 55 Airforce 45

THE MAJOR PRIZE WINNERS FOR THE
TOURNAMENT WERE AS FOLLOWS:
Men’s Winner: Army

Women’s Winner: Army

MVP Men: PTE V. Luatua, 2/1 RNZIR, Army
MVP Women: Ms A. Denton, TRSB, Army
Male Rookie: LBDR D.J. O’Loughlin, 16 Fd Regt, Army

Female Rookie: Ms A. Denton, TRSB, Army

3 Point Shooting Competition: ~ Army
tMost Sporting Team: Navy Men ‘
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INTERESTED IN RECRUITING?

LOOKING FOR A NEW CHALLENGE?
ARE YOU PASSIONATE ABOUT THE ARMY?
ENJOY MEETING PEOPLE FROM ALL WALKS OF LIFE?
WANT TO BE UP-SKILLED?

Army Recruiting is the career option that allows you to really make a
difference to the NZ Army. Although the role is one of hard work, long hours
and time away on the road, it is worth it for the gains such as a large degree
of autonomy, the ability to represent our organisation to the public and the

opportunity to make an impact on the future NZ Army.

Recruiting vacancies are about to exist for Sergeants and Staff Sergeants in the main
centres, in particular Auckland, Hamilton, Napier and New Plymouth.

A Rewarding opportunity for a SNCO or Senior Corporal cleared for promotion.

If interested, fill out an AFNZ 49 (posting preference) and submit through your chain of
command, or contact WO1 Todd Groombridge (Army Rec WO)
04 496 0748, or 027 249 1671.

The NZ Army is currently seeking SNCOs that have the passion
and enthusiasm to be able to articulate the Army “dream” for
the purpose of recruiting top quality applicants.

A competitive salary package including your own computer,
blackberry, late model vehicle, ongoing professional
development, fantastic support network and gym membership.
If this sounds like you read on....

Recruiting is almost a sea change away from mainstream
military appointments. With little to no specific training
throughout your career you are thrust into an alien world of
sales pitches, blackberry comms and seven figure advertising
budgets. Almost nowhere else in Army will you be exposed to
sales techniques, customer service, demographic analysis and
advertising theory, but, as you do in any other appointment you
are posted too, you put your head down and master the skills
that will make you effective. One of the benefits of this sales
focus is the exposure to and training with some of the most
prominent speakers from around New Zealand, speakers who
have represented New Zealand at international level. This level
of training is of benefit not only to the recruitment role but will
have positive spin-offs in all manner of instructional, leadership
or even life after army situations or jobs. You know you’re
a master when giving impromptu, motivating presentations
to several hundred Gen Y’ers at school assemblies without

breaking into a sweat.

But, recruiting is more than just sales pitches. Today’s kids
are media and marketing savvy and they know when they are
being fed a load of BS. You need to be able to articulate what
it is to be in the Army, the difference we make and who we
become. One of the best ways to do this is to tell stories about
real and honest experiences you have had - and lets face it,
what soldier doesn’t like spinning a yarn!

While moving to a part of the country that may be
geographically displaced from the army — you are only ever a
phone call or e-mail away. And, telling stories of your exploits in
green is a great way to get into the community and meet people
from all over the place. Your success will be built on your
enthusiasm for your job and the passion you bring to the role

How do you get to be part this story telling, enthusiastic
troupe of sales people? Fill out an AFNZ 49 (posting
preference) and submit through your chain of command, or
contact WO1 Todd Groombridge (Army Rec WO), 04 496 0748, or
027 249 1671.

The process involves an interview and aptitude testing with
recruitment staff, an interview with a Defence Psych and short
TOD to a recruiting office with a presentation assessment.

Every now and then we’ve even been known to have a latte —
although | prefer tea.
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60TH ANNIVERSARY

6 - 7 NOVEMBER 09 TRENTHAM CAMP, UPPER HUTT

Contact: Mr Trevor Gilbert 09 296 6854
email trevor.gilbert@nzdf.mil.nz or

WO2 “Doon” Groves 04 529 6428 (DTelN 345 6429)
email dean.groves@nzdf.mil.nz






